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MEMORANDUM OF UNDERSTANDING 

MEMBERS OF EXECUTIVE STAFF 

PREAMBLE 

It is the desire of the Board of Directors of the Lathrop – Manteca Fire Protection District to set forth certain 

terms and conditions of employment for members of the Executive Staff. Such terms and conditions do not 

comprise all of the terms and conditions of employment of such members. It is in the best interest of the 

Lathrop-Manteca Fire Protection District that such terms and conditions be set forth herein. The following 

terms and conditions of employment set forth in this Memorandum of Understanding are made applicable to 

the Administrative Staff which includes the following full-time positions: 

Administrative Staff which includes: 

Deputy Fire Marshal, Executive Assistant (Exempt), Administrative Assistant I, Administrative Assistant II, 

Fire Inspector(s), and the Financial Analyst. 

Suppression Staff: 

Deputy Chief (Exempt) and Division Chief(s) (Exempt). As defined as a Chief Officer that is responding to 

incidents and as a Duty Chief. 

Members of the Executive Staff and the Fire District both recognize potential benefits in conducting an update 

of positions, classifications, and other related positional updates. To this endeavor, both parties agree to 

include the Executive Assistant and at least two (2) other members of the Executive Staff in the process. 

Furthermore, both parties recognize the rights of the Fire District and the rights of the employees before any 

change is implemented. This action and process is intended to be positive in nature and the employees agree 

to participate with their full effort. 

All rights, privileges and working conditions enjoyed by the employees at the present time, which are not 

included in this agreement, shall remain in force, unchanged and unaffected in any manner, during the term 

of this agreement unless changed by mutual consent with the Fire District Board of Directors. 

SECTION 1. BENEFITS 

1.1 Flexible Spending Plan 

The District provides a Section 125 Flexible Spending Plan (the District Plan). The District Plan allows 

employees to select health insurance benefits without incurring federal or state income tax liability or to opt 

out of the District’s health insurance benefits and receive a cash benefit that is subject to payroll tax 
withholdings. 

Participation in the District Plan shall be pursuant to the terms, conditions and restrictions established by the 

District Plan documents, applicable law and the terms of this MOU. 

1.2 CalPERS Medical Plans 

The District shall continue contracting with the Public Employees’ Retirement System (CalPERS) for 
medical insurance benefits for employees in accordance with the Public Employees Medical and Hospital 

Care Act (PEMHCA). Eligibility for employees and their dependents to participate in this program shall be 

in accordance with applicable state law and regulations promulgated by CalPERS. 
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MEMORANDUM OF UNDERSTANDING 

MEMBERS OF EXECUTIVE STAFF 

1.2.1 The District’s Maximum Contributions 

The District’s maximum contribution into the Plan on behalf of each employee shall be the dollar 
amount, when combined with the District’s statutory minimum employer contribution (MEC), equals 
one hundred percent (100%) of the monthly medical premium for the CalPERS Choice Plan by 

enrollment category: 

• Employee Only – Up to 100% of the CalPERS Platinum premium 

• Employee Plus One – Up to 100% of the CalPERS Platinum premium 

• Employee Plus Two or more – Up to 100% of the CalPERS Platinum premium 

The District’s contribution shall not exceed 100% of the actual premium amount for the medical plan 
selected by the employee. 

1.2.2 Employee Medical Contributions 

Employees shall pay any difference between the District’s maximum contribution towards medical 
insurance and the actual premium of the medical insurance plan selected by the employee. The 

District’s contributions shall not exceed the actual premium amount for the medical plan selected by 

the employee. 

1.2.3 District’s Statutory Minimum Contribution 

Pursuant to Government Code section 22892(a), the District is required to make a statutory minimum 

employer contribution (MEC) directly to CalPERS on behalf of each employee enrolled in 

PEMHCA. 

1.3 Vision and Dental Insurance 

The District agrees to provide vision and dental coverage to employees and their dependents at no cost to 

employees. Employees and their dependents will be provided with plans that are as good as or better than 

existing coverage. 

1.4 Opt-Out Election 

Employees hired prior to March 1, 2017 who have alternative medical insurance coverage from another 

source may elect not to participate in the medical insurance plans offered by the District and instead receive 

$500 per month in lieu of the amount the District would otherwise contribute for medical insurance for the 

employee. 

To elect cash in lieu, the employee must sign a waiver of medical insurance coverage provided by the District 

and provide proof of current medical insurance coverage that meets all required minimum standards to the 

District annually before the end of the open enrollment period. 

Employees hired on or after March 1, 2017 are not eligible to receive the monthly cash in lieu payment. 

Employees hired prior to March 1, 2017, who have not previously received cash in lieu payments are 

ineligible to opt-out and receive cash in lieu payments in the future. Employees who previously received cash 

in lieu payments and subsequently begin receiving employer provided medical insurance coverage are 

ineligible to again opt-out and receive cash in lieu payments. 

4 



  

  

 
 

 

 

   

         

 

  

      

     

  

              

      

 

   

       

            

           

  

   

          

           

 

         

         

        

            

        

         

 

    

   

     

  

          

   

 

 

 

 

 

MEMORANDUM OF UNDERSTANDING 

MEMBERS OF EXECUTIVE STAFF 

1.5 Deferred Compensation 

Executive Staff shall enjoy the current Deferred Compensation program. 

SECTION 2. RETIREMENT 

The District agrees to maintain membership in the San Joaquin County Employees’ Retirement Association 
(SJCERA) and provide employees with retirement benefits in accordance with the County Employee 

Retirement Law of 1937 (CERL), applicable SJCERA policies, and this MOU. 

Should one of the members of the Executive Staff become gravely or terminally ill, upon notification to the 

Fire Chief, the Fire District agrees to promptly communicate with SJCERA and notify the employee about 

benefit choices before agreeing to resign or terminate employment. 

2.1 Tier I Retirement Plan 

Safety employees hired prior to July 1, 2012, and other eligible employees as defined by law, participate in 

the CERL 3% @ 50 safety member formula with the 12-month final compensation period. An annual cost of 

living adjustment (COLA) of up to three percent (3%) shall be maintained for monthly benefits payable to 

retired Tier I members or their beneficiaries. 

Non-Safety employees hired prior to July 1, 2012, or other eligible employees as defined by law, participate 

in the CERL 2.5% at 55 with the 12-month final compensation period. An annual cost of living adjustment 

(COLA) of up to three percent (3%) shall be maintained for monthly benefits payable to retired Tier I 

members or their beneficiaries. 

Tier I members shall continue paying the “basic member contribution rate” expressed as a percentage of 
compensation. Commencing July 1, 2020, Tier I members shall contribute 133% of the basic member 

contribution rate and begin making additional contributions towards 50% of the cost of the post-retirement 

COLA benefit (e.g., combined total of 11.45% for age 28 at entry into the retirement plan). The additional 

three percent (3%) member contribution previously paid as an employer contribution will be applied towards 

the member’s total combined contribution for the basic member contribution rate at 133% plus 50% of the 
retiree COLA benefit, with the remaining member contribution phased in as follows: 

July 1, 2020 1% 

January 1, 2021 1% 

January 1, 2022 amount needed to equal 50% of the cost as determined by SJCERA (e.g., 1.61% for 

age 28 at entry into the retirement plan) 

All contributions made by employees shall be treated as pre-tax deductions but shall not reduce the 

employee’s reportable income for purposes of retirement benefits. 
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MEMORANDUM OF UNDERSTANDING 

MEMBERS OF EXECUTIVE STAFF 

2.2 Tier II Retirement Plan 

Safety employees hired on or after January 1, 2013 without pension reciprocity (i.e., “new” members) are 
provided the CERL 2.7% @ 57 safety member formula with the 36-month final compensation period. An 

annual post-retirement cost of living adjustment (COLA) of up to three percent (3%) shall be maintained for 

monthly benefits payable to retired Tier II members or their beneficiaries. 

Non-Safety employees hired on or after January 1, 2013 without pension reciprocity (i.e., “new” members) 
are provided the CERL 2.0% @ 62 general member formula with the 36-month final compensation period. 

An annual post-retirement cost of living adjustment (COLA) of up to three (3%) shall be maintained for 

monthly benefits payable to retired Tier II members or their beneficiaries. 

Tier II members shall pay 50% of the normal cost of retirement benefits (including 50% of retiree COLA 

benefit) as determined by SJCERA. All contributions made by employees shall be treated as pre-tax 

deductions but shall not reduce the employee’s reportable income for purposes of retirement benefits. 

SECTION 3. VACATIONS 

3.1 Use of Vacation Leave 

Vacation leave is a benefit; however, the District, taking into account the desires and "Time and Grade" of 

employee(s) and the workload requirements of the district, shall schedule the use of it. Employees shall take 

vacation leave regularly each year and shall be encouraged to take vacation at least a full week at a time. In 

order to give effect to this policy and to realize the greatest benefit from vacation leave for both employees 

and the District, limitations shall be placed upon the amount of unused vacation leave an employee is 

allowed to accumulate. 

Executive Staff shall schedule their vacations by December 1 of each year vacations choices shall be done by 

"Time and Grade". Any time not scheduled by December 1 will be given upon mutual agreement by the 

Fire Chief and the employee. 

The District shall not cancel an employee's approved vacation leave except in emergencies or under 

extraordinary circumstances. 

3.2 Vacation Leave Allowance 

The following vacation earning and accrual schedule shall apply to all District Executive Employees: 

From the beginning of the 1st year – completion of year 5; 

144 hours @ 12 hours per month 

From the beginning of the 6th year – completion of the 10th year; 

216 hours @ 18 hours per month 

From the beginning of the 11th year – completion of the 15th year; 

264 hours @ 22 hours per month 

From the beginning of the 16th + year(s); 

288 hours, @ 24 hours per month 

New non-safety and non-exempt employees shall not be entitled to take vacation until after one (1) year 

of employment and have completed probation. Special circumstances may be considered by the Fire 

Chief. 
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MEMORANDUM OF UNDERSTANDING 

MEMBERS OF EXECUTIVE STAFF 

3.3 Vacation Buy Back 

Employees may request to cash out accrued vacation hours. 

The total vacation cash out allowed shall not exceed fifty (50) percent of the employee’s maximum accrual 
and will be no more than the employee’s one year earning rate. Employees in the classification of Deputy Fire 

Marshal, Fire Inspector, Administrative Assistant I, Administrative Assistant II, Executive Assistant, and 

Financial Analyst hired before July 1, 2023 will retain the option of selling back up to a total of 240 hours in 

the District’s fiscal year. 

Vacation cash out requests shall be made in writing to the Office of the Fire Chief. Payout of vacation hours 

may take up to two (2) pay periods. 

3.4 Limit on Accumulation 

Employees may not accumulate more than two (2) times their annual vacation earnings and accrual amounts 

for their years of employment with the District. Once the maximum accrual is reached, employees cease 

accruing additional vacation leave until their vacation leave bank drops below the maximum limit. 

Employees with existing vacation accrual banks in excess of the maximum limit may retain their excess 

vacation leave or may elect to cash-out the excess vacation hours in addition to the vacation cash out allowed 

pursuant to Section 3.3 of this MOU. 

SECTION 4. SICK LEAVE POLICY 

Employees are entitled to use their earned sick leave benefits to be off work without the loss of compensation 

under the following conditions: 

(1) For the employee's own illness or injury or for the illness or injury of the employee’s family 
member. For purposes of this Section, “family member” is defined as a biological, adopted, or 
foster child; stepchild; legal ward, or a child to whom the employee stands in loco parentis; a 

biological, adoptive, or foster parent; stepparent, or legal guardian of an employee or the 

employee’s spouse or registered domestic partner, or a person who stood in loco parentis when 
the employee was a minor child; spouse; registered domestic partner; grandparent; grandchild; 

or sibling. 

(2) For the employee's receipt of required medical or dental care or consultation or for the required 

medical or dental care or consultation of the employee’s family member. 

(3) For employees who are victims of domestic violence, sexual assault or stalking as specified in 

state law. 

(4) The Fire Chief may require medical certification or other substantiating evidence of illness for 

any period for which such leave is sought. Such requests shall not be made on an arbitrary or 

discriminatory basis. 

(5) Each hour of illness or injury shall be deducted from the employee's accumulated sick leave 

benefits. 

(6) Employees shall be entitled to use a maximum of 144 hours of accumulated sick leave in any 

calendar year to attend to the illness of a sick family member as defined in this section. 

*A registered domestic partnership requires filing an Affidavit of Domestic Partnership with the 

Secretary of State. 
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MEMORANDUM OF UNDERSTANDING 

MEMBERS OF EXECUTIVE STAFF 

4.1 Accumulation of Sick Leave 

Employees shall accumulate sick leave from their first day of employment and shall continue doing so as 

long as they are employed. Employees are entitled to use sick leave beginning at the first day of illness. Sick 

leave shall be based on actual hours lost due to illness or off-duty injury. 

Employees shall earn and accumulate sick leave at the rate of eighteen (18) hours per month for actual time 

worked with no limit on the amount of accumulation. 

4.2 Sick Leave Notice and Certification 

If an employee's illness results in an absence from work for more than three (3) consecutive days, then a 

doctor's certification or other reasonable proof of illness may be required by the Office of the Fire Chief. 

The Office of the Fire Chief may make such sick leave usage reviews and may require such physician's 

documentation ad deemed necessary to insure proper use of sick leave benefit. 

4.3 Sick Leave Conversion 

A. An employee who retires under the County Retirement System with the District shall receive one 

(1) month paid medical benefits for the employee and his/her dependents for each twenty-four (24) 

hours accumulated sick leave. For all current active employees employed on or after July 1, 2020, 

this benefit shall continue for the retired employee’s surviving spouse and/or other dependents for 
one year or until exhausted, whichever occurs first. In the alternative, the employee may choose a 

different option, 30% cash payment for accumulated sick leave hours up to 1728 hours. 

B. Employees hired after July 1st 2012, who retire under the County Retirement System with the 

District may have their sick leave accrual converted in to a bank in order to pay for medical benefits 

post retirement. The sick leave hours will be converted in the following manner (1 hour is equal to 

1 ½ times their salary). This amount will be set aside to allow for an employee to receive health 

care benefits up to the employee plus one package. For all current active employees employed on 

or after July 1, 2020, this benefit shall continue for the retired employee’s surviving spouse and/or 

other dependents for one year or until exhausted, whichever occurs first. The employee may choose 

a different option, 30% cash payment for accumulated sick leave hours up to 1728 hours. 

C. An employee who leaves the District for voluntary reasons other than retirement after ten (10) years 

of employment will receive in pay 20% of the sick leave hours up to a maximum of 1728 hours. 

D. An employee who leaves the District for voluntary reasons other than retirement after fifteen 

(15) years of employment will receive in pay 25% of the sick leave hours accumulated up to a 

maximum of 1728 hours. 

E. An employee who leaves the District for voluntary reasons other than retirement after twenty 

(20) years of employment will receive in pay 30% of the sick leave hours accumulated up to a 

maximum of 1728 hours. 

F. In the event an employee retires before twenty (20) years of service with the District, they may choose 

the same options. 
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MEMORANDUM OF UNDERSTANDING 

MEMBERS OF EXECUTIVE STAFF 

SECTION 5. MISCELLANEOUS LEAVES 

5.1 Bereavement/Funeral Leave 

In the event of a death in the employee’s immediate family, the District will grant up to two (2) 24-hour work 

shifts off with pay to handle family affairs and attend the service. Bereavement/Funeral leave days shall be 

consecutive unless the Fire Chief or designee approves otherwise. If additional time is necessary, it must be 

requested by the employee and may be granted by the Fire Chief or designee. 

Additional leave for funeral travel and related purposes, not to exceed two (2) work shifts, may be requested 

by the employee and granted by the Fire Chief when circumstances warrant it. When additional time is 

desired, employees may be permitted to take accumulated sick leave, vacation leave or compensatory time 

off (CTO) for the time off otherwise the additional leave will be unpaid. 

Bereavement leave is separate from all other leaves. Employees will not have time deducted from their sick 

leave, vacation leave, or CTO until the employee has used the maximum bereavement leave. 

For purposes of this Section, immediate family means spouse, registered domestic partner, child (including 

step or foster child), mother or father (including step-, foster-, grand- and –in-law), brother or sister, or 

grandparents (including grandparents of the employee’s spouse or registered domestic partner) of the 
employee. 

In the event of a death in the employee’s immediate family, the District will grant up to five (5) 8-hour work 

shifts off with pay to handle family affairs and attend the service. Bereavement/Funeral leave days shall be 

consecutive unless the Fire Chief or designee approves otherwise. If additional time is necessary, it must be 

requested by the employee and may be granted by the Fire Chief or designee. Additional leave for funeral 

travel and related purposes, not to exceed two (2) work shifts, may be requested by the employee and granted 

by the Fire Chief when circumstances warrant it. When additional time is desired, employees may be 

permitted to take accumulated sick leave, vacation leave or compensatory time off (CTO) for the time off 

otherwise the additional leave will be unpaid. 

5.2 Jury Leave 

Employees who are summoned to serve on a jury must notify their supervisor as soon as possible after 

receiving notice of both possible and actual jury service. A leave of absence with pay shall be granted by the 

Fire Chief or designee to an employee who is called for jury duty. While on jury duty, any payment except 

travel pay, meals and lodging received by the employee as a juror shall be remitted to the District through the 

Fire Administration. 

5.3 Leave to Testify 

Employees subpoenaed or otherwise called to appear as a witness in an administrative or legal proceeding 

about a work- related matter shall be granted time off with pay for all time necessarily spent in compliance 

of the subpoena or request to testify, including travel time, waiting time and time spent testifying as a 

witness. 

Employees subpoenaed or otherwise called to appear as a witness on behalf of the District during their off 

duty hours shall receive compensation as hours worked for all time necessarily spent in compliance of the 

subpoena or request to testify, including travel time, waiting time and time spent testifying as a witness. 
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MEMORANDUM OF UNDERSTANDING 

MEMBERS OF EXECUTIVE STAFF 

5.4 Military Leave 

Military leave shall be granted in accordance with the Military and Veterans Code and the Uniformed 

Services Employment and Reemployment Rights Act. Reinstatement shall be governed by the same laws. 

Employees requesting military leave shall provide the Fire Chief, whenever possible, with a copy of the 

military orders specifying the dates, site and purpose of the activity or mission. Within the limits of the 

military orders, the Fire Chief will accommodate the request for leave. Accrued vacation hours may be used 

to cover the absence (if available). 

Employees who are unable to return to work following a military leave (or the designated beneficiary, if 

applicable) shall, in addition to all other legally recognized rights, receive the full value for all unused 

vacation leave, sick leave, compensatory time off, and any other accrued leave. 

5.5 Industrial Disability Leave 

Employees who become disabled by a work-related injury or illness as defined by California Worker’s 
Compensation law shall be entitled to a leave of absence while so disabled, without loss of compensation, for 

up to one (1) year or until return to work or retirement, whichever occurs first. In the event a waiting period 

is required before an employee is otherwise eligible for any disability compensation allowance, employees 

shall continue receiving their regular compensation during said time. 

If, in the opinion of the Fire Chief or designated representative, an employee who has reported for work is 

unable to safely perform the assigned duties of their position because of an industrial injury, the Fire Chief 

or designated representative may place the employee on disability leave for the remainder of the employee’s 
shift. 

Employees who are absent from work on disability leave shall not engage in any outside work or activity that 

is inconsistent with their disability. 

5.6 Leave of Absence Without Pay 

Employees may be granted a leave of absence without pay for up to one (1) year with written permission 

from the Fire Chief. The Fire Chief’s decision to grant or deny a leave of absence without pay or to extend a 
previously granted leave of absence without pay shall not be subject to the grievance procedure of this MOU. 

A leave of absence without pay may be granted for any reason approved by the Fire Chief. However, 

employees shall not engage in other gainful employment unless the Fire Chief provides written authorization 

to do so. Employees who fail to adhere to the terms and conditions of their leave of absence may be terminated 

from employment. Further, employees who fail to return to duty following a leave of absence will be 

considered to have constructively resigned from their position and may be separated from District 

employment after being afforded procedural due process. 

Employees shall be reinstated to their former positions at the conclusion of a leave of absence without pay. 

An approved leave of absence without pay is not a break in service or employment, and rights accrued at the 

time the leave is granted are retained by the employee; however, salary step increases, seniority, paid leave 

benefits and other similar benefits shall not accrue to a person during the period of an unpaid leave of absence. 

During the period of an unpaid leave of absence, all previously earned seniority and leave accruals shall be 

retained at the levels that existed as of the effective date of the leave. Time spent on leave of absence without 

pay pursuant to this section is not considered actual time worked. 
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MEMORANDUM OF UNDERSTANDING 

MEMBERS OF EXECUTIVE STAFF 

5.7 Family Care and Medical Leave 

Employees are entitled to unpaid family care and medical leave as provided by the Family and Medical Leave 

Act (FMLA) and the California Family Rights Act (CFRA), and in accordance with District Personnel Rules 

and this MOU. To be eligible for FMLA/CFRA leave, the employee must: 

(1) have worked for the District for 12 months; 

(2) have worked 1,250 hours during the 12 months prior to the start of leave; and 

(3) work at a location with 50 or more employees within 75 miles. 

Employees may, solely at their option, elect to use earned sick leave and/or accrued vacation leave before 

leave without pay during an otherwise unpaid family care and medical leave, except that an employee may 

use no more than 144 hours of accrued sick leave during an otherwise unpaid FMLA/CFRA leave to care for 

a family member who lives with the employee. Employees continue accruing vacation, sick leave and 

holidays during family care and medical leave for which they elect to use paid leave. 

The District shall maintain its contribution toward health and welfare benefits during a family care and 

medical leave on the same basis that the District contribution would have been provided had the employee 

not taken family care and medical leave. 

Employees shall retain their employee status during family care and medical leave, and the leave shall not 

constitute a break in service for any purposes, except that a leave in excess of 30 days will not count toward 

completion of probation. 

5.8 Pregnancy Disability Leave 

(1) Pregnant employees are entitled to an unpaid leave of up to four (4) months, as needed, for the 

period(s) of time they are actually disabled by pregnancy, as determined by the employee’s 
health care provider. Pregnancy disability leave shall be provided in accordance with state law, 

District Personnel Rules and this MOU. 

(2) Employees must exhaust accrued leave before leave without pay during an otherwise unpaid 

pregnancy disability leave. Employees continue accruing vacation, sick leave and holidays 

during pregnancy disability leave for which they use paid leave. 

(3) The District shall maintain its contribution toward health and welfare benefits during a 

pregnancy disability leave on the same basis that the District contribution would have been 

provided had the employee not taken pregnancy disability leave. 

(4) Employees shall retain their employee status during pregnancy disability leave, and the leave 

shall not constitute a break in service for any purposes, except that a leave in excess of 30 days 

will not count toward completion of probation. 

5.9 Leave of Absence 

The Fire Chief, upon written request of an Executive Staff employee may grant for the good of the service 

a leave of absence without pay for a maximum period of one (1) year. Leaves hereby authorized shall 

include educational leaves, maternity leaves, and leave for any other purpose promoting the good of the 

service. Whenever granted, such leave shall be in writing and signed by the Fire Chief. Upon expiration 

of such a leave, the employee shall be reinstated to the position held at the time the leave was granted. 

Failure of the employee to report promptly at its expiration unless extended by the Fire Chief shall 

terminate his/her right to be reinstated. 

5.10 Other Leaves 

Employees are entitled to all other leaves as provided by state and federal law. 
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MEMORANDUM OF UNDERSTANDING 

MEMBERS OF EXECUTIVE STAFF 

5.11 Leave Balances 

The District will continue to work on providing accurate accounting of sick leave and vacation balances as 

available on District approved software. 

5.12 Donation of Leave 

Donations may be made in whole hour increments and are irrevocable. The donor employee may donate sick 

leave and/or vacation leave up to any amount, but the donor employee must retain one-hundred forty-four 

(144) hours of sick leave and seventy-two (72) hours of vacation leave. Donations may be made and received 

from any individual employed by the District. 

All requests for donations of leave shall be submitted in writing to the Office of the Fire Chief. Upon approval 

of a requested donation, the amount of donated leave shall be deducted from the donor’s leave bank and 
added to the District-sponsored leave bank. Donated leave is forfeited upon donation. 

1. Bona Fide Employer-Sponsored (Medical) Leave-Sharing Arrangement 

The CLP is intended to be a bona fide employer-sponsored (medical) leave-sharing arrangement 

described in Rev. Rul. 90-29, 1990-1 C.B. 11, (1990). In accordance with that ruling, leave transfers 

under the CLP will not be considered wages for the donating employee and will therefore not be 

included in gross income or subject to withholding. The donating employee incurs no deductible 

expense or loss either upon the donation or use by the recipient. Leave hours used by the recipient 

shall be paid at the recipient’s normal rate of compensation and subject to all usual taxes and payroll 
deductions. 

2. Employer Responsibility 

Donations and receipt of leave under the CLP are subject to the approval of the Fire Chief. The Fire 

Chief’s decision is not subject to the grievance procedure. 
The District will not be liable for any donations made by an employee. 

SECTION 6. HOLIDAYS 

Full-time employees shall be entitled to observe all authorized holidays as listed at full pay not to exceed 

eight (8) hours for any one day. 

The following are established as holidays for Administrative Staff: 

January 1 – New Year's Day 

3rd Monday in January – Martin Luther King's Day 

12th of February – Lincoln's Birthday 

3rd Monday in February – President's Day 

Friday before Easter Sunday 

Last Monday in May – Memorial Day 

4th of July – Independence Day 

1st Monday in September – Labor Day 

2nd Monday of October – Columbus Day 

11th of November – Veteran's Day 

4th Thursday of November - Thanksgiving Day & Friday 

25th of December – Christmas Day 

Employee's Birthday – Floating Holiday 

12 



  

  

 
 

 

  

 

               

          

               

       

                

              

  

          

  

    

   

 

 

      

        

              

 

  

                 

           

   

 

   

       

     

    

        

        

           

 

     

             

           

 

      

             

          

 

       

          

 

MEMORANDUM OF UNDERSTANDING 

MEMBERS OF EXECUTIVE STAFF 

All other holidays as may be proclaimed by the Governor of the State of California or the President of the 

United States. 

When the following positions: Deputy Chief (exempt), Division Chief (exempt) and the Executive Assistant 

are required to work a holiday because of assignment, workload, outside of their normal hours for the 

Fire District, that Holiday shall be recognized as a Floating Holiday for the employee. The employee 

shall use the Floating Holiday at their discretion within a FOURTEEN-DAY period after the Holiday has 

been worked. It is understood that the Floating Holiday does not accumulate and must be used within 

the FOURTEEN-DAY period after the Holiday occurs. Any Chief Officer working the Holiday for another 

Chief Officer due to trade, vacation, sick leave, strike team assignment or for other unforeseen reason 

shall be credited for that Holiday and will be credited for that use. In this case, the employee shall have 

14 days to use the Floating Holiday. 

The Employee’s Birthday Floating Holiday will be granted only after completion of probation. 

ANY HOLIDAY(S) THAT FALL ON A WEEKEND SHALL CREDITED THE SAME FOR THE 

EMPLOYEE(s). 

6.1 Exempt Suppression Staff Holiday Pay 

Any Exempt Chief Officer assigned to work a holiday shall receive time and one half (1½) for eight (8) 

hours of the holiday and time and one half (1½) for every hour worked on call back. 

SECTION 7. SALARIES 

Any changes shall be retroactive to July 1, 2024. Steps to begin based on time and tenure in current 

rank. The policy governing preparation of a compensation plan shall be that of salary standardization, 

or like pay for like work. 

The salary ranges for classifications covered by this MOU are set forth in Appendix A. 

Effective July 1, 2024, employees in this unit will receive a salary increase of 5%, with the exception of 

the Deputy Fire Marshal, which will receive a salary increase of 10%. 

*Effective July 1, 2025, employees in this unit will receive a salary increase of 3%, with the exception 

of the Deputy Fire Marshal, which will receive a salary increase of 5%. All employees in this unit will 

receive an additional 1% increase in salary if the revenues from property taxes (secured & unsecured) 

combined with Special Assessment revenue experiences a fiscal year over fiscal year increase of 15% or 

greater. 

*Effective July 1, 2026, employees in this unit will receive a salary increase of 3%. All employees in this 

unit will receive an additional 1% increase in salary if the revenues from property taxes (secured & unsecured) 

combined with Special Assessment revenue experiences a fiscal year over fiscal year increase of 15% or 

greater. 

*Effective July 1, 2027, employees in this unit will receive a salary increase of 3%. All employees in this 

unit will receive an additional 1% increase in salary if the revenues from property taxes (secured & unsecured) 

combined with Special Assessment revenue experiences a fiscal year over fiscal year increase of 15% or 

greater. 

During the term of this 2024-2028 MOU, the District may request to re-open this section to re-negotiate the 

salary range increases if the District Board declares a fiscal emergency based on significant budgetary 

shortfalls. 

13 



  

  

 
 

 

 

           

 

            

      

 

           

             

  

           

 

     

  

            

 

    

 

  

     

  

           

   

 

        

         

 

  

        

                

  

 

  

          

   

                 

              

 

 

               

          

            

MEMORANDUM OF UNDERSTANDING 

MEMBERS OF EXECUTIVE STAFF 

Non Exempt Employees are subject to FLSA requirements. For the purpose of this agreement, all time paid 

is considered time worked. 

The Executive Assistant shall receive time and one-half pay or compensatory time off (CTO) time for all Fire 

District Board Meetings, Special Board Meetings, and special functions assigned outside of their normal 

work hours. 

Overtime (both contractual or FLSA) shall be compensated at the rate of one and one-half (1.5) times the 

employee's “regular rate” of pay for every overtime hour worked or as compensatory time off (CTO) at one 
and one-half (1.5) times the number of overtime hours worked. 

Employees shall receive one quarter (1/4) hour of overtime compensation for each quarter hour (1/4) of 

overtime worked (or fraction thereof), calculated to the next quarter (1/4) hour. 

The option to receive overtime compensation as Compensatory Time Off (CTO) shall be determined solely 

by the employee. Employees may accrue and maintain a maximum CTO balance of 108 hours. CTO may be 

taken by mutual agreement of the parties; however, employees who are denied a request to use CTO have the 

right to cash-out an equivalent amount of their accumulated CTO hours. 

CTO may be cashed out up to the maximum amount of allowable hours. 

7.1 Pay Periods 

For Administration staff, the base compensation for employees shall be deemed to be compensation per bi-

weekly pay period and is predicated upon a forty (40) hour work week. A bi-weekly pay period shall consist 

of eighty (80) working hours and the base compensation provided shall be payment in full for all services 

rendered to the District except as otherwise provided. 

For all employees, the District shall continue using biweekly pay periods with paydays normally occurring 

on every other Friday. Staff understands that at times, the County may have a need to end a pay period 

early due to holidays. 

7.2 Eligibility for Advancement in Pay 

Employees may be advanced to higher steps as merged by progressive improvement in job skills and 

work performance. The time-in step requirements shall be at the discretion of the Fire Chief, but 

normally one year. 

7.3 Supplemental Pay Processing 

The District shall process the uniform allowance as supplemental pay. 

7.4 Educational Incentive 

In addition to the wage rates established by the Memorandum, the District shall pay premium pay for 

successful completion of the following credit hours and degrees offered by any accredited Jr. College or 

College. 

Fire Science Certificate - two and one half (2 ½) percent per month; or 

Fire Officer Certification - two and one half (2 ½) percent per month; or 

Chief Officer Certification - two and one half (2 ½) percent per month; 

14 



  

  

 
 

 

 

         

  

 

      

  

 

      

     

 

     

       

  

 

            

               

           

  

 

     

        

     

      

  

   

  

     

            

    

      

 

     

 

   

              

             

         

 

   

          

 

 

         

  

 

              

    

 

 

 

MEMORANDUM OF UNDERSTANDING 

MEMBERS OF EXECUTIVE STAFF 

Associate Arts Degree in Fire Science / Engineering or 60 units of approved Fire Science study - five (5.0) 

percent per month. 

Associate Degree or higher in coursework related to Accounting, Business Administration, Finance, Public 

Administration, Human Resources Administration – five (5.0) percent. 

Bachelors of Science/Arts – seven and one half (7.5) percent per month 

Masters of Science or Arts – ten (10) percent per month 

California State Fire Marshal Certification – Certified Fire Inspector II - one (1.0) percent. 

California State Fire Marshal Certification – Certified Plans Examiner, Fire Investigator, Fire Marshal – 
two (2.0) percent per certification; not to exceed five (5.0) percent total. 

The executive employee will be eligible for Educational Incentive at the time of hire. The aggregate 

amount paid to an employee shall not exceed ten (10) percent. The District shall pay all costs for any 

employee required to attend mandatory educational courses, classes, workshops, or seminars or any 

educational requirements. 

7.5 Special Operations Incentive Pay 

Members of the three (3) core special operation teams as designated by the Fire Chief shall receive incentive 

pay in the amount of 2.5 % commencing January 1st 2013, if the following criteria is met. 

A. Each team member must meet the minimum standards approved for the special operation that 

has been established by the special operation team members. 

B. All new team members must be approved by the current team and shall submit two letters of 

recommendation to the Fire Chief in order to be placed on the team. 

C. The Fire Chief shall have final approval of the team members. 

D. Team Members that find themselves under disciplinary actions could be removed from the team until 

the discipline is completed and shall have to re-apply under the same procedures as stated above. 

E. Members assigned to more than two special operational teams shall never receive more than 5.0 % 

incentive pay. 

F. Members may be assigned to Station specific based Special Operations. 

7.6 Paramedic Pay 

Any Chief Officer assigned to the administrative oversight functions of the district’s advanced life 
support paramedic program will be an accredited paramedic and will receive additional compensation 

equal to twelve (12) percent of their base pay. 

7.7 Uniform Allowance 

All employees under this agreement shall receive an annual clothing allowance of $900.00 per year. The 

clothing allowance pay shall be paid on the first pay period in July of each year. 

New employees or employees recalled from lay-off will receive a pro-rated amount of the allowance for the 

remainder of the fiscal year immediately upon being hired or rehired. 

Employees will be required to purchase a new pair of Safety Boots as required by Cal-Osha at a minimum of 

every three (3) years. 

15 



  

  

 
 

 

    

     

           

    

           

    

             

   

              

    

              

  

 

  

 

  

  

  

 

 

    

 

   

         

      

         

 

 

   

          

         

 

   

                

              

 

 

   

              

                

            

 

 

MEMORANDUM OF UNDERSTANDING 

MEMBERS OF EXECUTIVE STAFF 

7.8 Longevity Incentive Pay 

Employees shall be compensated for their time in service with the District at the following rates: 

a. Employees will be paid an additional $75.00 per month from the beginning of their 10th year with 

the District to the end of their 14th year with the District. 

b. Employees will be paid an additional $125.00 per month from the beginning of their 15th year with 

the District to the end of their 19th year with the District. 

c. Employees will be paid an additional $200.00 per month from the beginning of their 20th year to the 

end of their 24th year with the District. 

d. Employees will be paid an additional $300.00 per month from the beginning of their 25th year to the 

end of their 29th year with the District. 

e. Employees will be paid an additional $450.00 per month from the beginning of their 30th year to the 

end of their career with the District. 

SECTION 8. COMPLAINTS 

8.1 Complaints 

In the instance that a member of Executive Staff wishes to file a complaint, they may do so with the 

Office of the Fire Chief or the Human Resources Department. 

SECTION 9. MISCELLANEOUS PROVISIONS 

9.1 Physical Examinations 

The District shall provide for a physical examination for all employees every two (2) years. The employee 

shall schedule the examination through the current health plan provided through this written agreement 

and the District shall pay the cost of the examination. 

9.2 Operators Insurance 

The District shall provide a minimum of $250,000.00 Liability Insurance protection for every member 

covered under this written agreement that is responsible for the operation of Fire District Motor Vehicles. 

9.3 Safety Equipment 

The District shall provide safety equipment as required by CAL-OSHA and NFPA such other safety equipment, 

as the District may deem necessary for the performance of work. All equipment provided shall meet 

applicable CAL-OSHA and NFPA standards. 

9.4 Driver’s License 

Possession of a valid driver's license authorizing operation of a motor vehicle in California. All Executive 

Staff shall maintain the appropriate driver's license for their position. In the event said license requires a 

physical examination, the District shall pay for the cost of the examination, and the examination shall be 

conducted on District time. 
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MEMORANDUM OF UNDERSTANDING 

MEMBERS OF EXECUTIVE STAFF 

9.5 Medical Treatment for Occupational Injury or Illness 

Employees requiring medical attention because of job-related injury or illness shall obtain such treatment 

at a medical facility or from a physician designated by the District. Pursuant to the provisions of 

California Labor Code 4600, an employee may pre-select a personal physician prior to the occurrence of 

an occupational injury or illness, said selection to be filed on a form provided by the District for this 

purpose. In the event of an occupational injury or illness to an employee requiring immediate medical 

attention, the affected employee will be initially referred to the most readily available source qualified to 

provide the necessary assistance or treatment. 

9.6 Mileage and Travel Expenses 

If it is legally possible to do so, the District shall grant advance travel pay when requested by the employee 

at such times as the employee is traveling outside the County of San Joaquin on District business. 

Employees who are directed by the Fire Chief or a designated representative to use their personal vehicle 

in the conduct of District business shall be compensated at the rate of current IRS factor per mile or shall be 

provided gasoline for the same vehicle. Reimbursement must be applied for by the end of each fiscal year. 

9.7 Personal Exposure Record System 

The District agrees to pay the annual enrollment fee for all safety employees to participate in the Personal 

Exposure Record Program offered by the California Professional Firefighters. 

SECTION 10. EXEMPT DUTY CHIEF STANDBY COMPENSATION 

An Exempt Chief Officer, who is on standby, must be available within a reasonable response distance to 

respond. A fire district staff vehicle shall be provided to all chief officers for rapid deployment to incidents. 

10.1 Exempt Duty Chief (Week) 

As with the Shift Changes the Chief Officer is rotated as the Duty Chief when an Exempt Chief Officer is 

recalled to work between the hours from 1700 hrs. to 0800 hrs. They shall be compensated at straight time or 

compensatory time off (CTO) time. The employee that receives CTO in lieu of straight must take the 

time off within six months. 

Employees who are called back to emergency calls shall, upon reporting, receive a minimum of (1) one 

hour of straight time pay. This pay shall be paid to the next full hour after the initial one (1) hour and 

fifteen (15) minutes. 

10.2 Exempt Duty Chief (Weekend) 

Weekend Duty Chief coverage shall receive a Weekend Compensation Rate. The Chief Officer must work their 

assigned Weekend Duty Chief coverage in order to receive the Weekend Compensation Rate. Any Chief Officer 

working in place of the assigned Weekend Chief Officer shall receive the Weekend Compensation Rate. Weekend 

Duty Chief coverage may be split between two Exempt Chief Officers. 

The assigned Exempt Duty Chief shall receive the Weekend Compensation Rate of $150.00 for Saturday and 

$150.00 for Sunday plus straight time for each call that they are dispatched to. 
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__________________________________ ____________________________________ 

MEMORANDUM OF UNDERSTANDING 

MEMBERS OF EXECUTIVE STAFF 

SECTION 11. MERGER OR CONSOLIDATION 

In the event, the District shall contemplate merging or co consolidating with another District or 

Government Agency, the District shall meet with the Executive Staff concerning the contemplated action. 

SECTION 12. SEPARABILITY OF PROVISIONS 

Should any section, clause or provision of this written agreement be declared illegal by final judgment of a 

court of competent jurisdiction, such invalidation of such section, clause or provision shall not invalidate the 

remaining portions hereof, and such remaining portions shall remain in full force and effect for the duration of 

the agreement. Upon such invalidation, the Parties agree immediately to negotiate on substitute provisions 

for such parts or provisions rendered or declared illegal. 

SECTION 13. SCOPE OF AGREEMENT 

Except as otherwise specifically herein, this Memorandum of Understanding represents the full and complete 

incorporation of those proposals, which were considered and evaluated pursuant to the negotiation process. 

This memorandum of Understanding constitutes the entire and sole agreement between the Parties on all 

matters, which were presented during the negations process. 

SECTION 14. DURATION 

The memorandum of Understanding shall be effective July 1, 2024 except for the provisions of the 

Memorandum of Understanding which have been assigned other effective dates as herein above set forth, and 

shall remain in full force and effective through December 31, 2028. 

SECTION 15. INDEMNIFICATION 

The Fire District shall defend, save harmless, and indemnify the Employee against any tort, professional 

liability claim, or demand or other legal action, whether groundless or otherwise, arising out of an alleged 

act or omission occurring in the performance of the Employee's duties as Executive Staff with the Lathrop-

Manteca Fire District. The Fire District will compromise and settle any such claim or suit and the amount of any 

settlement or judgment rendered thereof. It is expressly understood that the Fire District is not responsible 

for any awards involving punitive damages. 

Made and entered into this 19th day of September, 2024. 

Mark Elliott, Chairperson Joshua Elliott, Deputy Fire Marshal 

On behalf of the Board of Directors On behalf of the Executive Staff of the 

Lathrop-Manteca Fire Protection District Lathrop-Manteca Fire Protection District 
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LATHROP - MANTECA FIRE PROTECTION DISTRICT 
MEMBERS OF EXECUTIVE STAFF 

Base Salary Pay Schedule for July 1, 2024 through June 30, 2025 

APPENDIX A 
Page 1 of 4 

Class Code Position Title Unit 
Bi-weekly 

Salary 
Monthly 
Salary 

Annual 
Salary 

Hourly Rate Increase based on 2024-
40-hr/wk 2028 Executive Staff 

2080 hrs/yr MOU 

012 Division Chief Executive A $ 4,713.60 

$ 5,196.74 

$ 5,456.58 

$ 5,729.41 

$ 6,015.88 

$ 10,212.80 

$ 11,259.61 

$ 11,822.59 

$ 12,413.72 

$ 13,034.41 

$ 122,553.60 

$ 135,115.34 

$ 141,871.11 

$ 148,964.67 

$ 156,412.90 

$ 61.866 

$ 64.959 

$ 68.207 

$ 71.618 

$ 75.199 

5% 

B 

C 

D 

E 

014 Executive Assistant A $ 2,939.84 

$ 3,249.29 

$ 3,411.75 

$ 3,582.34 

$ 3,761.46 

$ 6,369.65 

$ 7,040.12 

$ 7,392.13 

$ 7,761.74 

$ 8,149.82 

$ 76,435.84 

$ 84,481.49 

$ 88,705.56 

$ 93,140.84 

$ 97,797.88 

$ 38.585 

$ 40.616 

$ 42.647 

$ 44.779 

$ 47.018 

5% 

B 

C 

D 

E 

016 Financial Analyst A $ 3,410.69 

$ 3,581.23 

$ 3,760.29 

$ 3,948.30 

$ 4,145.72 

$ 7,389.84 

$ 7,759.33 

$ 8,147.30 

$ 8,554.66 

$ 8,982.39 

$ 88,678.04 

$ 93,111.95 

$ 97,767.54 

$ 102,655.92 

$ 107,788.72 

$ 42.634 

$ 44.765 

$ 47.004 

$ 49.354 

$ 51.821 

5% 

B 

C 

D 

E 

018 Administrative Assistant I A $ 2,249.10 

$ 2,362.00 

$ 2,480.18 

$ 2,604.55 

$ 2,735.08 

$ 4,873.05 

$ 5,117.66 

$ 5,373.73 

$ 5,643.18 

$ 5,926.01 

$ 58,476.60 

$ 61,411.90 

$ 64,484.78 

$ 67,718.20 

$ 71,112.13 

$ 28.114 

$ 29.525 

$ 31.002 

$ 32.557 

$ 34.189 

5% 

B 

C 

D 

E 

020 Administrative Assistant II A $ 2,734.20 

$ 2,870.91 

$ 3,014.68 

$ 3,165.50 

$ 3,323.77 

$ 5,924.10 

$ 6,220.31 

$ 6,531.80 

$ 6,858.58 

$ 7,201.51 

$ 71,089.20 

$ 74,643.66 

$ 78,381.58 

$ 82,302.95 

$ 86,418.10 

$ 34.178 

$ 35.886 

$ 37.683 

$ 39.569 

$ 41.547 

5% 

B 

C 

D 

E 

025 Deputy Fire Marshal A $ 3,416.03 

$ 3,586.83 

$ 3,766.17 

$ 3,954.48 

$ 4,152.20 

$ 7,401.39 

$ 7,771.46 

$ 8,160.04 

$ 8,568.04 

$ 8,996.44 

$ 88,816.73 

$ 93,257.56 

$ 97,920.44 

$ 102,816.46 

$ 107,957.29 

$ 42.700 

$ 44.835 

$ 47.077 

$ 49.431 

$ 51.903 

10% 

B 

C 

D 

E 

027 Fire Inspector A 

B 

C 

D 

E 

$ 2,182.56 

$ 2,412.31 

$ 2,412.27 

$ 2,532.88 

$ 2,659.53 

$ 4,728.88 

$ 4,977.70 

$ 5,226.59 

$ 5,487.91 

$ 5,762.31 

$ 59,583.89 

$ 62,720.11 

$ 65,854.15 

$ 69,146.86 

$ 72,604.20 

$ 28.646 

$ 30.154 

$ 31.661 

$ 33.244 

$ 34.906 

5% 



  
 

 

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

LATHROP - MANTECA FIRE PROTECTION DISTRICT 
MEMBERS OF EXECUTIVE STAFF 

Base Salary Pay Schedule for July 1, 2025 through June 30, 2026 

APPENDIX A 
Page 2 of 4 

Class Code Position Title Unit 
Bi-weekly 

Salary 
Monthly 
Salary 

Annual 
Salary 

Hourly Rate Increase based on 2024-
40-hr/wk 2028 Executive Staff 

2080 hrs/yr MOU 

012 Division Chief Executive A $ 4,713.60 

$ 5,429.11 

$ 5,700.57 

$ 5,985.60 

$ 6,284.88 

$ 10,212.80 

$ 11,763.08 

$ 12,351.23 

$ 12,968.79 

$ 13,617.23 

$ 122,553.60 

$ 141,156.93 

$ 148,214.78 

$ 155,625.52 

$ 163,406.79 

$ 64.632 

$ 67.864 

$ 71.257 

$ 74.820 

$ 78.561 

3% 

B 

C 

D 

E 

014 Executive Assistant A $ 2,939.84 

$ 3,394.58 

$ 3,564.31 

$ 3,742.52 

$ 3,929.65 

$ 6,369.65 

$ 7,354.92 

$ 7,722.66 

$ 8,108.80 

$ 8,514.24 

$ 76,435.84 

$ 88,259.02 

$ 92,671.97 

$ 97,305.57 

$ 102,170.85 

$ 40.311 

$ 42.432 

$ 44.554 

$ 46.782 

$ 49.121 

3% 

B 

C 

D 

E 

016 Financial Analyst A $ 3,563.20 

$ 3,741.36 

$ 3,928.43 

$ 4,124.85 

$ 4,331.09 

$ 7,720.27 

$ 8,106.28 

$ 8,511.60 

$ 8,937.18 

$ 9,384.03 

$ 92,643.22 

$ 97,275.38 

$ 102,139.15 

$ 107,246.11 

$ 112,608.41 

$ 44.540 

$ 46.767 

$ 49.105 

$ 51.561 

$ 54.139 

3% 

B 

C 

D 

E 

018 Administrative Assistant I A $ 2,349.67 

$ 2,467.61 

$ 2,591.08 

$ 2,721.01 

$ 2,857.38 

$ 5,090.94 

$ 5,346.49 

$ 5,614.01 

$ 5,895.51 

$ 6,190.99 

$ 61,091.34 

$ 64,157.89 

$ 67,368.18 

$ 70,746.17 

$ 74,291.86 

$ 29.371 

$ 30.845 

$ 32.389 

$ 34.013 

$ 35.717 

3% 

B 

C 

D 

E 

020 Administrative Assistant II A $ 2,856.46 

$ 2,999.28 

$ 3,149.48 

$ 3,307.04 

$ 3,472.39 

$ 6,188.99 

$ 6,498.44 

$ 6,823.86 

$ 7,165.26 

$ 7,523.52 

$ 74,267.90 

$ 77,981.30 

$ 81,886.35 

$ 85,983.07 

$ 90,282.22 

$ 35.706 

$ 37.491 

$ 39.368 

$ 41.338 

$ 43.405 

3% 

B 

C 

D 

E 

025 Deputy Fire Marshal A $ 3,586.83 

$ 3,766.17 

$ 3,954.48 

$ 4,152.20 

$ 4,359.81 

$ 7,771.46 

$ 8,160.04 

$ 8,568.04 

$ 8,996.44 

$ 9,446.26 

$ 93,257.56 

$ 97,920.44 

$ 102,816.46 

$ 107,957.29 

$ 113,355.15 

$ 44.835 

$ 47.077 

$ 49.431 

$ 51.903 

$ 54.498 

5% 

B 

C 

D 

E 

027 Fire Inspector A 

B 

C 

D 

E 

$ 2,182.56 

$ 2,520.18 

$ 2,412.27 

$ 2,532.88 

$ 2,659.53 

$ 4,728.88 

$ 4,977.70 

$ 5,226.59 

$ 5,487.91 

$ 5,762.31 

$ 62,248.14 

$ 65,524.60 

$ 68,798.77 

$ 72,238.71 

$ 75,850.65 

$ 29.927 

$ 31.502 

$ 33.076 

$ 34.730 

$ 36.467 

3% 



  
 

 

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

LATHROP - MANTECA FIRE PROTECTION DISTRICT 
MEMBERS OF EXECUTIVE STAFF 

Base Salary Pay Schedule for July 1, 2026 through June 30, 2027 

APPENDIX A 
Page 3 of 4 

Class Code Position Title Unit 
Bi-weekly 

Salary 
Monthly 
Salary 

Annual 
Salary 

Hourly Rate Increase based on 2024-
40-hr/wk 2028 Executive Staff 

2080 hrs/yr MOU 

012 Division Chief Executive A $ 4,713.60 

$ 5,782.01 

$ 6,071.11 

$ 6,374.66 

$ 6,693.39 

$ 10,212.80 

$ 12,527.68 

$ 13,154.06 

$ 13,811.76 

$ 14,502.35 

$ 122,553.60 

$ 150,332.13 

$ 157,848.74 

$ 165,741.17 

$ 174,028.23 

$ 68.833 

$ 72.275 

$ 75.889 

$ 79.683 

$ 83.667 

3% 

B 

C 

D 

E 

014 Executive Assistant A $ 2,939.84 

$ 3,615.23 

$ 3,795.99 

$ 3,985.79 

$ 4,185.07 

$ 6,369.65 

$ 7,832.99 

$ 8,224.64 

$ 8,635.87 

$ 9,067.66 

$ 76,435.84 

$ 93,995.85 

$ 98,695.65 

$ 103,630.43 

$ 108,811.95 

$ 42.931 

$ 45.190 

$ 47.450 

$ 49.822 

$ 52.313 

3% 

B 

C 

D 

E 

016 Financial Analyst A $ 3,794.81 

$ 3,984.55 

$ 4,183.78 

$ 4,392.97 

$ 4,612.61 

$ 8,222.09 

$ 8,633.19 

$ 9,064.85 

$ 9,518.09 

$ 9,994.00 

$ 98,665.03 

$ 103,598.28 

$ 108,778.19 

$ 114,217.10 

$ 119,927.96 

$ 47.435 

$ 49.807 

$ 52.297 

$ 54.912 

$ 57.658 

3% 

B 

C 

D 

E 

018 Administrative Assistant I A $ 2,502.40 

$ 2,628.01 

$ 2,759.50 

$ 2,897.87 

$ 3,043.11 

$ 5,421.86 

$ 5,694.01 

$ 5,978.93 

$ 6,278.72 

$ 6,593.40 

$ 65,062.28 

$ 68,328.15 

$ 71,747.11 

$ 75,344.67 

$ 79,120.83 

$ 31.280 

$ 32.850 

$ 34.494 

$ 36.223 

$ 38.039 

3% 

B 

C 

D 

E 

020 Administrative Assistant II A $ 3,042.13 

$ 3,194.23 

$ 3,354.19 

$ 3,522.00 

$ 3,698.10 

$ 6,591.28 

$ 6,920.84 

$ 7,267.41 

$ 7,631.00 

$ 8,012.55 

$ 79,095.32 

$ 83,050.08 

$ 87,208.97 

$ 91,571.96 

$ 96,150.56 

$ 38.027 

$ 39.928 

$ 41.927 

$ 44.025 

$ 46.226 

3% 

B 

C 

D 

E 

025 Deputy Fire Marshal A $ 3,870.36 

$ 4,063.88 

$ 4,267.07 

$ 4,480.43 

$ 4,704.45 

$ 8,385.78 

$ 8,805.07 

$ 9,245.32 

$ 9,707.59 

$ 10,192.97 

$ 100,629.35 

$ 105,660.82 

$ 110,943.86 

$ 116,491.05 

$ 122,315.61 

$ 48.379 

$ 50.798 

$ 53.338 

$ 56.005 

$ 58.806 

3% 

B 

C 

D 

E 

027 Fire Inspector A 

B 

C 

D 

E 

$ 2,182.56 

$ 2,683.99 

$ 2,412.27 

$ 2,532.88 

$ 2,659.53 

$ 4,728.88 

$ 4,977.70 

$ 5,226.59 

$ 5,487.91 

$ 5,762.31 

$ 66,294.27 

$ 69,783.70 

$ 73,270.69 

$ 76,934.23 

$ 80,780.94 

$ 31.872 

$ 33.550 

$ 35.226 

$ 36.988 

$ 38.837 

3% 



 

 

 

 

 

   

  

  

  

  

  

  

  

 

 

   

   

   

   

   

   

   

   

   

  

  

  

 

 

 

   

   

   

   

   

LATHROP - MANTECA FIRE PROTECTION DISTRICT 
MEMBERS OF EXECUTIVE STAFF 

Base Salary Pay Schedule for July 1, 2027 through December 31, 2028 
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Class Code Position Title Unit 
Bi-weekly 

Salary 
Monthly 
Salary 

Annual 
Salary 

Hourly Rate 
40-hr/wk 

2080 hrs/yr 

Increase based on 2024-
2028 Executive Staff 

MOU 

012 Division Chief Executive A $ 4,713.60 

$ 6,157.84 

$ 6,465.73 

$ 6,789.01 

$ 7,128.46 

$ 10,212.80 

$ 13,341.98 

$ 14,009.08 

$ 14,709.53 

$ 15,445.01 

$ 122,553.60 

$ 160,103.72 

$ 168,108.90 

$ 176,514.35 

$ 185,340.07 

$ 73.308 

$ 76.973 

$ 80.822 

$ 84.863 

$ 89.106 

3% 

B 

C 

D 

E 

014 Executive Assistant A $ 2,939.84 

$ 3,850.21 

$ 4,042.73 

$ 4,244.86 

$ 4,457.10 

$ 6,369.65 

$ 8,342.13 

$ 8,759.24 

$ 9,197.20 

$ 9,657.06 

$ 76,435.84 

$ 100,105.58 

$ 105,110.86 

$ 110,366.41 

$ 115,884.73 

$ 45.721 

$ 48.128 

$ 50.534 

$ 53.061 

$ 55.714 

3% 

B 

C 

D 

E 

016 Financial Analyst A $ 4,041.47 

$ 4,243.54 

$ 4,455.72 

$ 4,678.51 

$ 4,912.43 

$ 8,756.52 

$ 9,194.35 

$ 9,654.06 

$ 10,136.77 

$ 10,643.61 

$ 105,078.26 

$ 110,332.17 

$ 115,848.78 

$ 121,641.22 

$ 127,723.28 

$ 50.518 

$ 53.044 

$ 55.697 

$ 58.481 

$ 61.405 

3% 

B 

C 

D 

E 

018 Administrative Assistant I A $ 2,665.05 

$ 2,798.83 

$ 2,938.87 

$ 3,086.23 

$ 3,240.91 

$ 5,774.28 

$ 6,064.12 

$ 6,367.56 

$ 6,686.84 

$ 7,021.97 

$ 69,291.32 

$ 72,769.48 

$ 76,410.67 

$ 80,242.07 

$ 84,263.69 

$ 33.313 

$ 34.985 

$ 36.736 

$ 38.578 

$ 40.511 

3% 

B 

C 

D 

E 

020 Administrative Assistant II A $ 3,239.87 

$ 3,401.86 

$ 3,572.21 

$ 3,750.93 

$ 3,938.47 

$ 7,019.71 

$ 7,370.69 

$ 7,739.80 

$ 8,127.01 

$ 8,533.36 

$ 84,236.51 

$ 88,448.34 

$ 92,877.55 

$ 97,524.14 

$ 102,400.35 

$ 40.498 

$ 42.523 

$ 44.653 

$ 46.887 

$ 49.231 

3% 

B 

C 

D 

E 

025 Deputy Fire Marshal A $ 4,257.40 

$ 4,470.27 

$ 4,693.78 

$ 4,928.47 

$ 5,174.89 

$ 9,224.36 

$ 9,685.58 

$ 10,169.85 

$ 10,678.35 

$ 11,212.26 

$ 110,692.29 

$ 116,226.90 

$ 122,038.25 

$ 128,140.16 

$ 134,547.17 

$ 53.217 

$ 55.878 

$ 58.672 

$ 61.606 

$ 64.686 

3% 

B 

C 

D 

E 

027 Fire Inspector A 

B 

C 

D 

E 

$ 2,182.56 

$ 2,858.45 

$ 2,412.27 

$ 2,532.88 

$ 2,659.53 

$ 4,728.88 

$ 4,977.70 

$ 5,226.59 

$ 5,487.91 

$ 5,762.31 

$ 70,603.40 

$ 74,319.64 

$ 78,033.29 

$ 81,934.95 

$ 86,031.70 

$ 33.944 

$ 35.731 

$ 37.516 

$ 39.392 

$ 41.361 

3% 
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